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JOB DESCRIPTION 
Role Title:

Chairman of Elite Playing Development

Reports to:

Management Committee
Responsible for:
Player Pathway, Coach Development and ECRU representative sides.

NATURE AND SCOPE OF ROLE
ACCOUNTABILITIES

The role holder is accountable for:

1. Developing and delivering ECRU elite player development pathways and skills frameworks from 14 to senior level

2. Developing and delivering effective Elite Coach development programmes. 

3. Providing clear and decisive leadership for all the Players, coaches, volunteers, and staff involved in development process

4. Ensuring that all activities are conducted within ECRU budgets securing maximum value for money in the most economic and cost-effective way at all times.
5. Participating in the production of the ECRU (CB) Annual Action Plan and ensuring compliance with all RFU Strategic Guidelines.
CORE RESPONSIBILITIES

1 To develop the elite playing and coaching of the game throughout ECRU, whilst promoting high standards of behaviour and good conduct.

2 To implement, manage and direct relevant aspects of the Elite Playing Development strategy.

3 To ensure that an integrated ECRU playing development structure is developed and implemented, balancing the needs of the aspirational and elite performance elements within the ECRU rugby landscape .

4 To develop and implement a cohesive and integrated (Playing & Coaching) elite rugby skills pathway that delivers improved standards at EC representative level, Premiership and International level.

5 To act as an ambassador for the Core Values of rugby football, and promote the best interests of the ECRU and the RFU at all times.
C:\Users\lisa\Documents\CB Work\Tours Rules Reg Comp rules Job and Com Des\Elite Pll Chair Job desc Ap 6.doc

